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Lesson Plan Overview

Unit Topic: The Gender Wage Gap
Lesson: A presentation of the research affirming the wage gap’s existence and its complexities. Following

this will be the steps recommended to bridge that gap over time.

Rationale for the Lesson:

By discussing the gender wage gap, we get students to think about and discuss a human rights
issue that is more tangible to them. Gender bias is as prevalent as ever in the workplace and American
students will eventually be a part of that workforce, probably sooner rather than later. It is critical for one,
the female students know what sort of challenges women are facing today and might still be facing later
on, and two, that the male students have this opportunity to learn for themselves about inequality in the
workplace they might otherwise be oblivious to. By raising awareness about important issues there is a
higher likelihood that people will try to make positive changes. In following with this, hopefully by
engaging the students in this discussion, it will cause them to think more critically about the world around

them and maybe even take an interest in advocating for women’s rights at work.

Standards:

e RH.9-104
Determine the meaning of words and phrases as they are used in a text, including vocabulary
describing political, social, or economic aspects of history/social science.

e RH9-10-.7
Integrate quantitative or technical analysis (e.g., charts, research data) with qualitative analysis in
print or digital text.

e RH9-10.8
Assess the extent to which the reasoning and evidence in a text support the author’s claims.

Essential Questions/Guiding Questions:
What are some of the some of the factors that contribute to the gender wage gap? What are some

of the ideas regarding how to decrease the gap?



Objectives:
e Students will be able to be able to analyze ideas about the wage gap using the sources provided in
the lesson
e Students will be able to identify and understand the relevance of the issues that contribute to the

wage gap and know some of the ideas about how to decrease the gap moving forward.

Lesson Opener/Anticipatory Set/Lead-In/Do Now:
e Introduce myself and what the topic of the lesson is
e Write terms for the students to define on the board and allot the students time to write down their
answers.
o Feminism: the theory of the political, economic, and social equality of the sexes; also
organized activity on behalf of women's rights and interests.
o Sexism: Prejudice and/or discrimination against people based on their real or perceived
sex. It’s based on a belief (conscious or unconscious) that there is a natural order based on
a person’s sex
o Discrimination: The denial of justice and fair treatment by both individuals and
institutions in many arenas, including employment, education, housing, banking and
political rights. Discrimination is an action that can follow prejudicial thinking.
o Implicit bias: the unconscious attitudes, stereotypes and unintentional actions (positive or
negative) towards members of a group merely because of their membership in that group.
e Discuss the definitions as a class and and ask the class whether they think sexism still plays a role
in society today? Allow them to discuss any examples of implicit biases and sexism they may
know as well as of any personal experiences they may want to share. Then ask them if they have
heard the commonly quoted statistic, “Women make 77 cents to every man’s dollar.”? Introduce

the gender wage gap lesson for the class.



Step-By-Step Procedures:

Step 1: Write the terms to define on the board and hand out a piece of paper plus the writing
utensils to the class. Ask them to define what they think the terms mean on their paper. Discuss
the definitions as a class (Do now activity: 5-10 min).

Step 2: Ask the class if they think that sexism is in the past. Discuss examples of sexism or
implicit biases they may know of or even experienced firsthand. Afterwards, ask if they have
heard the commonly quoted statistic, “Women make 77 cents to every man’s dollar”? Do they
think this statistic is accurate or fair? What do they think might account for this? Introduce and
define the gender wage gap issue (10 min).

o The gender wage gap: The gender wage gap is a measure of what women are paid relative
to men. It is commonly calculated by dividing women’s wages by men’s wages, and this
ratio is often expressed as a percent, or in dollar terms.

o Ask why should this matter to you? Assuming 77 cents to every man’s dollar is the
correct statistic, women are losing approximately 10,000 dollars a year. This means over
her lifetime the average woman loses about 400,000 dollars she would’ve earned if she
were paid the same as her male counterpart. For women with advanced degrees this
amount just about doubles.

o This affects all kinds of women, and if the inequality of this matter doesn’t already bother
you, this doesn’t just affect women. When women get married and begin a life with their
families, this automatically effects the overall household income. This is a lot less money
that could’ve been put towards essential things like a housing, food, a child’s education,...

Step 3: Class discussion: There are a lot of people who say that the gender wage gap doesn’t exist
or that it has nothing to do with the inequality of men and women. | will identify some of the

opposition’s arguments on the board. Have students try to identify some of the ways these



arguments are problematic. Discuss their answers and go into the research mentioned in the

presentation after each one.

o The wage gap has nothing to do with sexism; it has to do with differences in individual
career choices that men and women make.

Discuss Speer’s research on pre-college factors that help explain the reason men are
overrepresented in the higher paying majors like the math and sciences while women are overrepresented
in the lower paying majors such as healthcare and social work. Boys are testing higher in science, math,
and other mechanical fields very early on in their academic careers. Over the years, girls have bridged
some of this gap and scores, thus the disparity in college major decisions between men and women have
somewhat decreased. However, despite the progress, Speer suggests that remaining gaps may be due to
discrimination and culture.

Also Title IX a law passed in 1972 states: "No person in the United States shall, on the basis of
sex, be excluded from participation in, be denied the benefits of, or be subjected to discrimination under
any education program or activity receiving Federal financial assistance.” This basically requires that
women and men be treated equally in federally funded institutions, like this one. However, this law was
passed only 45 years ago. In terms of history, that is fairly recent. Like other movements, this means that

women has some catching up to do in terms of achieving full equality.

o The gap decreases the higher the level of education women have.

Pull up the WSJ graphic: http://graphics.wsj.com/gender-pay-gap/ Discuss both ends of the scale.

Students on the lower side since they’ve just begun to work. Talk about how the pay gap increases the
higher your education level. (5 min)
o Men are more willing to work long hours without advance notice
Workplaces are generally unaccommodating of women’s outside responsibilities. What happens in

a woman'’s life general around 20s and 30s? Women generally have children and start families around


http://graphics.wsj.com/gender-pay-gap/

their 20s and 30s. It is still true today that women generally take on more of the home and family
responsibilities in their households than men. This is often referred to as unpaid work. Working hours are
usually inflexible and don’t allow women the ability to arrange her schedule around her other personal
responsibilities.

In addition, right now in the U.S eligible employees (in the case we are talking about, mothers) are
allowed 12 weeks unpaid leave. This includes fathers as well, but if the family in questions can’t afford to
not be making any income for 3 months, it is common for fathers to continue working. This allows their

careers to go uninterrupted.

Mention that people who oppose the wage gap as an issue say that no one knows for sure the reason for
the gender wage gap
*1t is difficult to quantify discrimination and culture in a study, but that doesn’t eliminate it as a major

source of this problem* (15-20 min)

e Step 5: Continue into the last part of the lesson that discusses the possible ways to close the wage
gap in the future at the institutional level.
o Eliminate pay secrecy
o Eliminating pay negotiation
o Having employers not rely on previous salaries when determining the salary for a new
employee
o Making work easier on mothers such as with: affordable child care, paid parental leave,
more flexible hours.
(5-10 min)
e Step 6: In small groups, have the students think of 1-3 ways that they personally can apply this

lesson to address the issues surrounding the wage gap now or in their future careers.



Lesson Closure/Closing Activity

Have the students take a couple of minutes to individually reflect on what they’ve learned. Each student
should write at least one comment or question on their second index card. Afterwards, have an open
dialogue/forum where they can ask questions, voice their opinions and their final thoughts about the

lesson. (5-7 min).

Materials and Equipment Needed:
e Lined Paper
e Pencils
e Internet access
e White board/chalk board
e Access to computer and projector
e Handouts
Assignment:

The students, after having listened and interacted with me during the power point presentation
should take the time to think about the factors that cause the gender pay gap and why it is important they
are addressed. In their small groups the students should discuss and write down the ways that the lesson
may pertain to them or the people around them. I’d also like them to discuss and write down ways they, as
individuals and, can help pursue closing the gap.

Assessment:
The Do Now and informal discussion at the beginning of the lesson will inform me how much the
students know. Their answers to the questions | provide and their ability to provide examples will serve as

an assessment of their understanding the lesson.



Modifications for diverse learners (how does this lesson make accommodations?)

The lesson includes visual, auditor, and written components to accommodate different kinds of learners in
the classroom. Those who are not comfortable participating in the discussion will still be able to take part

in the lesson by way of the small group work.
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