
         

CC:  PROVOST/VICE  PRESIDENT FOR ACADEMIC AFFAIRS 
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Affirmative Action 
Recruitment 

Report for Faculty 2
 
        FACULTY RANK        INSTRUCTOR       ASSISTANT PROF.       ASSOCIATE PROF.    PROFESSOR       V#   
 
        COLLEGE/SCHOOL        DEPARTMENT   

SUMMARY OF INTERVIEWS  
 
                                                                                                                                                     ASIAN/           NATIVE 
         NAME                                                                  WHITE            BLACK          HISPANIC            PAC ISL.          AMER. 
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*PLEASE INDICATE BY WHOM INTERVIEWED-FULL PERSONNEL ADVISORY COMMITTEE (FPAC) OR SUBCOMMITTEE OF PAC (SUB. IF OTHER, DESCRIBE. 

**PLEASE INDICATE SOURCE OF APPLICANT-PROFESSIONAL ASSOCIATION, PROFESSIONAL JOURNAL, NEWSPAPER AD, WEBSITE, INTERNAL POSTING. 

 

RECOMMENDED CANDIDATES     IN ALPHABETICAL ORDER 

1 5 

2 6 

3 7 

4 8 

NOTE: PLEASE EXPLAIN (1) IF NO MINORITY GROUP MEMBERS WILL BE RECOMMENDED AND (2) IF NO FEMALES WILL BE 
RECOMMENDED 
_________________________________________________________________________________________________

_________________________________________________________________________________________________

_________________________________________________________________________________________________ 
THE EO/AA WILL MAKE A REPORT (PART 4) TO THE PRESIDENT UPON RECEIPT OF AFFIRMATIVE ACTION RECRUITMENT REPORTS 1, 2 AND 3.  A COPY WILL 
BE SENT TO THE DIVISIONAL VICEPRESIDENT, ADMINISTRATIVE UNIT AND THE INITIATING DEPARTMENT. 
 
IT IS THE POLICY OF THE UNIVERSITY THAT NO EMPLOYMENT AGREEMENT WILL BE SIGNED BY THE PRESIDENT UNTIL THE AFFIRMATIVE ACTION 
OFFICER HAS VERIFIED THAT THE STANDARD FOR A GOOD FAITH AFFIRMATIVE ACTION RECRUITMENT EFFORT HAS BEEN MET. 
 
 
 
SIGNATURE OF CHAIR (DEPARTMENT OR PAC)                DATE                                               


