FSP: Proposal Development and Review Process For Continuation, Modification or New Scholarly Agendas

 
I.  FSP PROPOSAL

 

A.      Mission Statements 

 

The University shall provide a copy of the University Mission Statement and a statement of goals of the college/school to the applicant upon request to the Dean.

 

B.       Department Review

 

The applicant shall submit her/his proposal to the Department Chairperson/designee no later than the date stipulated in the administrative calendar.  Within five (5) working days, the Department Chairperson/ designee will read the proposal and inform the applicant in writing of the recommendation.  The Department Chairperson/designee may approve, disapprove or request modifications in writing to the applicant.

 

If the Chairperson/designee has requested modifications or has disapproved the proposal and the applicant believes she/he may benefit from discussion with the Chairperson as to how to generate a successful proposal, she/he may, within three (3) working days, request a meeting to review the proposal with the Chairperson/designee.  The applicant will have five (5) working days from the date on which the meeting is held within which to submit a revised proposal to the Chairperson/designee.

 

The Chairperson/designee will indicate either approved or disapproved on the requisite form, send one copy to the applicant and forward the other copy and the applicant’s proposal to the Dean.

 

C.       Dean’s Review

 

Within ten (10) working days of receiving and reading the applicant's packet, the Dean will inform the applicant of her/his decision.  The Dean may approve, disapprove, or request modifications in writing to the applicant.  

 

If the Dean has disapproved or requested modifications and the applicant believes she/he may benefit from discussion with the Dean as to how to generate a successful proposal, she/he may within three (3) working days, request a meeting to review the proposal with the Dean.   The applicant will have five (5) days from the date on which the meeting is held within which to submit a revised proposal to the Dean.

 

The Dean will inform the applicant in writing of her/his approval or disapproval of the proposal.  If the Dean disapproves the proposal, she/he will provide written reasons for such disapproval.

 

D.  Appeal to the Provost

 

The applicant may appeal a negative recommendation/evaluation to the Provost for her/his decision in writing. 
 

II.    FSP REPORT

 

A.      Interim Report

 

Faculty who have received a five-year award will submit an interim report to the dean at the mid-point of the award period.  The report will include a restatement of the goals identified in the proposal, a summary of the accomplishments of the first two years of effort, a description of, and rationale for, any changes in the goals as a result of the work already accomplished, and a restatement of the anticipated scholarly products that will result from the research/artistic efforts. 

 

In the unlikely circumstance of a lack of demonstrated progress on anticipated outcomes, the Dean may require an updated interim report after a period of time mutually agreed on with the participant, may consider early cancellation of the project, or may consider other appropriate action.  

 

B.  Summary Report of Accomplishments

 

Each FSP participant shall file a summary report of accomplishments with the Department chairperson/designee and the Dean on the dates specified in the administrative calendar.  Continuation in the program, for those who are reapplying, is contingent upon the timely submission of the report and evidence in the report that the objectives of the project and program are being met.  Faculty wishing to apply for a new FSP cycle may incorporate the Summary Report into the Scholarly Agenda prepared for the renewal review.  For faculty opting out of FSP at this point, the Summary Report is sufficient for concluding their participation.

 

1.        Department Review

 

Within five (5) working days of receipt of the applicant's report the Chairperson/designee shall comment on the report in writing and forward such comments to the applicant.  The applicant may respond in writing to the Department Chairperson or designee's comments within five (5) working days. 

 

The report and Department Chairperson's comments shall be forwarded to the Dean by the date stipulated in the administrative calendar.        

 

2.        Dean's Review

 

Within ten (10) working days of receipt of the participant's packet, the Dean shall provide the participant with a written evaluation of the participant's work as reported.  The participant may respond in writing within five (5) working days to the Dean's written evaluation.

 

III.     Integrity of Documentation

 

In the event any evaluation of a faculty member's work as described above is transmitted or used in any fashion, all written responses by the faculty member must be attached.  

 

IV.     Distribution of FSP Credit

 

FSP credit will normally be distributed between the fall and spring semesters.  Faculty, as part of the application, may propose an alternative distribution and/or an out-of-cycle time line for their FSP project along with the rationale for the alternative.  This will be granted except where such an allocation would create otherwise insoluble problems for the delivery of educational services by the department.

 

V.       Duration and Termination

 

This Agreement shall remain in full force and effect from September 1, 2005 until June 30, 2007.  The Agreement shall automatically be renewed from year to year thereafter, unless either party shall give to the other written notice of its desire to terminate, modify, or amend this Agreement.  Such notice shall be given the other party in writing no later than 60 days prior to or succeeding the expiration of the Statewide Agreement of July 1, 2004-June 30, 2007.       

 

FSP, SEPARATELY BUDGETED RESEARCH, AND CAREER DEVELOPMENT

 

All TCH for scholarly/creative activities will be awarded through the Faculty Scholarship Program; none will be provided from Separately Budgeted Research or Career Development programs.  All individuals will remain eligible to apply for summer stipends and cash awards to cover incidental expenses related to scholarly/creative activities throughout the year from the SBR program.  All individuals remain eligible to apply for up to 3 TCH of released-time per year for alternative development activities and non-released-time support from the Career Development program.
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