CURRICULUM VITAE​–August 2015
Daniel V. Simonet
Department of Psychology

Montclair State University

1 Normal Ave
Montclair, NJ 07043
Personal Phone: 651-214-9384
Email: simonetd@mail.montclair.edu 
Education




         

University of Tulsa, Tulsa, Oklahoma 
     May 2014

Ph.D., Industrial/Organizational Psychology
Dissertation Title: The Role of Emotional Intelligence and State Affect in Competitive versus Cooperative Dyadic Negotiations

University of Tulsa, Tulsa, Oklahoma 
May 2010




   


M.A., Industrial/Organizational Psychology
St. John’s University, Collegeville, MN           
                 May 2007
Bachelor of Arts

                         



                             
Major: Psychology, Minor: Economics
Employment




         

Montclair State University 
     May 2014

Assistant Professor, Department of Psychology
University of Tulsa, Tulsa, Oklahoma 
May 2008–May 2014




   


Graduate Assistant, Department of Psychology
Research Interests
· Personality and Work–Situational Specificity & Multilevel Personality
· Affect, Emotional Intelligence, and Dyadic Emotional Exchanges
· Leadership Dysfunction & Workplace Incivility
· Team Composition & Intragroup Processes
· Psychological Safety & Individual Empowerment
· Multilevel Theory & Moderated Mediation 
Teaching Interests

Undergraduate

· I/O Psychology

· Leadership 

· Statistics
· Personality

· Team and Group Dynamics
Graduate

· Team and Group Dynamics

· Management Research Methods

· Multilevel Theory and Modeling

· Negotiation

· Personnel Selection

Peer-Reviewed Publications 

Simonet, D. V., Narayan, A., & Nelson, C. (in press). A social-cognitive moderated mediated model of psychological safety and empowerment. Journal of Psychology: Interdisciplinary and Applied. 
Jaffe, A. E., Simonet, D. V., Tett, R. P., Swopes, R. M., & Davis, J. L. (in press). Trait emotional intelligence and aggression in male offenders of intimate partner violence. Journal of Family Violence. 
Tett, R. P., Brummel, B., Rothstein, M., & Simonet, D. V. (2014). Making an information choice of I-O versus OB as a PhD student (and a professor). Industrial and Organizational Psychology: Perspectives on Science and Practice, 7, 336–342. 
Simonet, D. V., & Tett, R. P. (2013). Are leaders and managers distinguishable? A competency-based conceptual integration. Journal of Leadership and Organizational Studies, 20, 185–198. 

Swopes, R. M.*, Simonet, D. V.*, Jaffe, A. E., Tett, R. P., & Davis, J. L. (2013). Adverse childhood experiences, posttraumatic stress disorder symptoms, and emotional intelligence in partner aggression. Violence and Victims, 28, 513–530. 

Tett, R. P., & Simonet, D. V. (2011). Faking in personality assessment: A “multisaturation” perspective on faking as performance. Human Performance, 24(4), 302–321. 

*Both authors contributed equally to this manuscript

Book Chapters & Other Publications
Simonet, D. V. (under review). Narcissism. In S. G. Rogelberg, K. Shockley, & S. Tonidandel (Eds.), The Encyclopedia of Industrial/Organizational Psychology (2nd Edition). California: Sage Publishing. 
Tett, R. P., Simonet, D. V., Walser, B., & Cameron, B. (2013). Trait activation theory: Applications, further developments, and implications for workplace fit. In N. D. Christiansen and R P. Tett (Eds.), Handbook of personality at work (pp. 71 - 100). New York: Routledge.
Tett, R. P., Brown, C., Walser, B., Simonet, D. V., & Tonidandel, S. (2013). The 2011 SIOP I-O psychology graduate program benchmarking part 3: Curriculum and competencies. The Industrial-Organizational Psychologist, 50(4), 69 – 90. 

Tett, R. P., Brown, C., Walser, B., Simonet, D. V., & Tonidandel, S. (2013). The 2011 SIOP I-O psychology graduate program benchmarking part 2: Admissions standards and processes. The Industrial-Organizational Psychologist, 50(3), 13 – 34. 

Tett, R. P., Brown, C., Walser, B., Simonet, D. V., Tonidandel, S., & Hebl, M. (2012). The 2011 SIOP I-O psychology graduate program benchmarking survey overview and selected norms. The Industrial-Organizational Psychologist, 50(2), 25 – 37. 
Presentations and Symposia

Simonet, D. V., Tett, R., & Narayan, A. (under review). The role of emotional intelligence and state affect in competitive versus cooperative negotiations. Poster submitted to the31th annual meeting of the Society for Industrial and Organizational Psychology, Anaheim, CA.  
Yang, R., Simonet, D. V., & Foster, J. (2015, May). The factor structure of personality derailers across cultures. Poster presented at the 30th annual meeting of the Society for Industrial and Organizational Psychology, Philadelphia, PA.  
Simonet, D. V., Bolen, H., & Nei, K. (2014, May). Bright and dark dispositional predictors of abusive supervision. In K. Nei & D. V. Simonet (chairs), The emergence of abusive supervision: What makes them so mean? Symposium conducted at the 29th annual meeting of the Society for Industrial and Organizational Psychology, Honolulu, HI.
Tett, R. P., & Simonet, D. V. (2014, May). Co-Chair, Whither situations in leadership: Do they matter and how so? Panel conducted at the 29th annual meeting of the Society for Industrial and Organizational Psychology, Honolulu, HI.
Yang, R. & Simonet, D. V. (2014, May). Emotional intelligence and leadership status in real-world organizations. Poster presented at the 29th annual meeting of the Society for Industrial and Organizational Psychology, Honolulu, HI.
Bolen, H., Nichols, S., Fuhrmeister, K., & Simonet, D. V. (2014, May). An integrative emotional intelligence competency model. Poster presented at the 29th annual meeting of the Society for Industrial and Organizational Psychology, Honolulu, HI.
Madaj, C., Narayana, A., & Simonet, D. V. (2014, May). Generalized self-efficacy and perceived conflict in dyadic teams. Poster presented at the 29th annual meeting of the Society for Industrial and Organizational Psychology, Honolulu, HI.

Creedon, P.S., & Simonet, D.V. (2014, April) The dangers of manipulation: The relationship between emotional intelligence and the Dark Triad. Presentation given at the 17th annual University of Tulsa Student Research Colloquium, Tulsa, OK.
Foster, J., Pickering, D., & Simonet, D. V. (2013, August). A comparison of personality factors and facets: Predicting managerial performance. Presentation delivered at the 73rd annual meeting of the Academy of Management, Orlando, FL. 

Simonet, D. V., Narayan, A., Cook, N. A., Madaj, C. A., & Reddy, S. E. (2013, April). Dyadic crossover of personality on stress: Bad apples or reactions? Poster presented at the 28th annual meeting of the Society for Industrial and Organizational Psychology, Houston, TX.

Simonet, D. V., & Narayan, A., & Nelson, C. A. (2013, April). Who is empowered? A dispositional basis to psychological empowerment. Poster presented at the 28th annual meeting of the Society for Industrial and Organizational Psychology, Houston, TX.

Simonet, D. V., & Tett, R. P. (2013, April). Conceptualizing personality at work: Three advances in trait activation theory. In N. Christiansen (Chair), Personality at Work: Expanding the Nomological Network. Symposium conducted at the 28th annual meeting of the Society for Industrial and Organizational Psychology, Houston, TX.

Spandana, R., Madaj, C., Cook, N., Narayan, A., & Simonet, D. V. (2013, April). Role of extraversion and agreeableness in actor and partner satisfaction.  Poster presented at the 28th annual meeting of the Society for Industrial and Organizational Psychology, Houston, TX.

Simonet, D. V., & Narayan, A. (2012, April). A safe place to take control? A mediated model of the effects of psychological safety on multidimensional psychological empowerment. Poster presented at the 27th annual meeting of the Society for Industrial and Organizational Psychology, San Diego, CA.

Steward, J.S., Iski, M., Lucci, L., Swopes, R.M., Davis, J.L., Simonet, D. & Tett, R. (April, 2012). Domestic violence program evaluation for court-ordered male offenders. In K. Miller (Chair) From the Community to the Lab and Back Again. Symposium conducted at the 15th annual University of Tulsa Student Research Colloquium, Tulsa, OK.

Simonet, D. V. & Narayan, A. (2012, April). Co-Chair, The key to the lock: Matching qualitative methodology to organizational questions. Symposium conducted at the 27th annual meeting of the Society for Industrial and Organizational Psychology, San Diego, CA.

Nelson, C., Simonet, D. V., & Narayan, A. (2012, April). Exploring the proactive realization process of organizational culture via critical incident methodology. In The key to the lock: Matching qualitative methodology to organizational questions. Symposium conducted at the 27th annual meeting of the Society for Industrial and Organizational Psychology, San Diego, CA.
Simonet, D. V., & Brummel, B. (2011, November). Applying to graduate school and developing a CV. Invited presentation delivered to the annual Student Oklahoma Psychological Association Conference, Tulsa, OK. 

Simonet, D. V., & Tett, R. P. (2011, April). An exploratory examination of “dark side” personality trait interactions as predictors of leadership performance. Poster presented at the 26th annual meeting of the Society for Industrial and Organizational Psychology, Chicago, IL.

Simonet, D. V., & Tett, R. P. (2011, April). Are leaders and managers distinguishable? A competency-based conceptual integration. Poster presented at the 26th annual meeting of the Society for Industrial and Organizational Psychology, Chicago, IL.

Simonet, D. V., Packell, K., Pellebon, C., Nelson, C., & Narayan, A. (2011, April). Eliciting and categorizing organizational member values: Value laddering technique. Poster presented at the 26th annual meeting of the Society for Industrial and Organizational Psychology, Chicago, IL.

Jaffe, A., Swopes, R. M., Davis, J. L., Simonet, D., Tett, R., Lucci, L., et al. (2010, November). Emotional intelligence and substance abuse as predictors of posttraumatic stress disorder in male offenders of intimate partner violence. Poster presented at the annual meeting of the International Society for Traumatic Stress Studies, Montreal, Canada. 

Tett, R. P., Robie, C., Christiansen, N., & Simonet, D. V. (2010, April). An international survey on personality test usage. Paper presented at the 25th annual meeting of the Society for Industrial and Organizational Psychology Conference, Atlanta, GA. 

Jaffe, A., Swopes, R. M., Simonet, D., & Tett, R. (2010, April). Preliminary analysis of the relationship among emotional intelligence, substance abuse, and posttraumatic stress disorder in male offenders of intimate partner violence. Poster presented at the 28th Annual OPS Spring Research Conference to Encourage and Develop Psychological Research, Sponsored by the Oklahoma Psychological Society, Edmond, Oklahoma.

Jaffe, A., Swopes, R. M., Simonet, D., Tett, R., Davis, J. L., Lucci, L., et al. (2010, March). PTSD, emotional intelligence, and aggression in intimate partner violence. In R. Swopes (Chair) Posttraumatic symptoms, substance use, and aggression in trauma-exposed populations. Symposium conducted at the 13th annual University of Tulsa Student Research Colloquium, Tulsa, OK. 

Swopes, R., Simonet, D., Jaffe, A., Tett, R., Moore, E., Davis, J., et al. (2010, February). PTSD, emotional intelligence, and aggression in intimate partner violence. Poster presented at the National Summit on Interpersonal Violence and Abuse Across the Lifespan: Forging a Shared Agenda, Dallas, TX.

Tett, R. P., & Simonet, D. V. (2009, April). A "Multi-Saturation" perspective on faking personality test scores. Paper presented at the 24th annual meeting of the Industrial and Organizational Psychology, New Orleans, LA.   
Simonet, D. V.  (2008, June). The hidden links: How service-learning improves student success. Paper presented at the 2nd Annual Twin Cities Metro Service-Learning Summit, St. Paul, MN. 

Simonet, D. V.  & Day, C. R. (2007, October). Mentoring: A message of college access. Paper presented the 8th Annual Minnesota Mentoring Conference, Saint Paul, MN.

Simonet, D. V. & Kirsch, T. (2005, April). Social dominance in evolutionary psychology: How introverts survive. Paper 
presented at the 40th annual Minnesota Undergraduate Psychology Conference, Bemidji, MN.   

Teaching Experience 

Montclair University

Psychology 559 (Personnel Selection, Graduate)

Psychology 307 (Organizational Psychology, Online and Face-to-Face)

University of Tulsa

Psychology 4003 (Theories of Personality)
4.28/5.00
Psychology 3073 (Introduction to I/O Psychology)
4.27/5.00
Psychology 2023 (Teaching Assistant, Behavioral Statistics)

Honors and Awards

         

08/2013
Research in Practice​​​​—Practice in Research Award for Best Applied Research Project

07/2013
University of Tulsa Summer Research Grant
$500

03/2013
Bellwether Doctoral Fellowship
$16,000

04/2012
Office of Research and Sponsorship Grant, University of Tulsa
$500

04/2012
Honorable Mention, the 86th Annual AAAS-Swarm Meeting
$200

04/2012
2nd Best College Poster Presentation, 10th Annual OU-Tulsa Research Day
$200

03/2012
Student Travel Grant, University of Tulsa
$480

10/2011
Comprehensive Examination with Honors
04/2011
Best College Poster, the Annual University of Tulsa Research Colloquium
$300
03/2010
Student Travel Grant, University of Tulsa
$800
2008–2014
Departmental Fellowship, University of Tulsa
$16,000
06/2009
Summer Research Grant Fellowship, University of Tulsa



$3,000
07/2007

Teaching Fellowship, St. John’s University




$1,000
2003-2007
Presidential Scholarship, St. John’s University




$10,000
Student Mentoring

Master’s Thesis Committee
2015

William T. Sevcik
National Service

Ad Hoc Reviewer


Personality and Individual Differences

International Journal of Conflict Management

SAGE Open
Departmental Service

Search Committee: Neuroscience, Montclair State University, 2014

Space Planning Committee, Montclair State University, 2014

Professional Affiliations



         

Affiliate, American Psychological Association

Affiliate, Association for Psychological Science

Affiliate, Society for Human Resource Management

Affiliate, Society for Industrial and Organizational Psychology

Applied Consulting Experience

Program Evaluation
2011–2013
 Clarehouse Hospice, Tulsa, OK

· Managed a multi-stage, multi-source longitudinal program evaluation of an end-of-life facility. 

Organizational Development
              2009–2011


 Sanctuary Church, Tulsa, OK

· Organization development project using mixed-method investigation of current culture and values. Provided layered survey feedback to the entire organization. 

Psychometric Research
         2009–2013

 Hogan Assessment Systems, Tulsa, OK

· Writing, drafting, and creating technical documentation of the generalizable validity evidence for Hogan Assessment products. Included creation of the foundation for the emotional intelligence technical report.
AmeriCorps*VISTA – Program Manager
                                 2007–2008

 Minnesota Campus Compact, Saint Paul, MN

· State director for the academic scholarship program, Citizen Scholars. Involved biannual on-site evaluations, statewide campus recruitment, programmatic planning, and coordination of student awards. 

Professional Development & Training Experience

Technical Writing Workshop
07/2013

Hogan Assessment Certification Workshop
07/2010

A two-day workshop offered by Hogan Assessment Systems, Tulsa, OK. Provides certification in the usage of the Hogan Personality Inventory (HPI), Hogan Developmental Survey (HDS), and Motives, Values, Preferences Inventory (MVPI).

Multilevel Modeling: Foundations and Applications with Kristopher J. Preacher, Ph.D.
06/2009


A one-week workshop offered by the University of Kansas, Lawrence, Kansas.

1

